Tuetd^, February 9, 1965 FEDERAL REGISTl* 

Approved Fj^r ^lea^^00^C^/g^;^^A^RC|^|-03721 A000300030023-9 

( [CABINET COMMITTEE ON FEDERAL STAFF RETIREMENT SYSTEMS]', 

Memorandum for The Seoretary of StaUy The Secretary of Defetae^ 

The Pottmoiter OenerodjThe Secretary of Lcd)or, The Secretary of 
HedltL, Education, and Welfare, The Director of tl^ Bureau of the 
Budget, The Ohaitman of the VivU Service Commitaion 

The Federal Government pays an important part of the compensa- 
tion of its employees in the form of benefits under staff retirement 
; plans. Such j^ans are pfbvided for civilian employees of the ejceca- , 
tive departments and agencies, and for memb^ of the uniformed^;; 
services. The patterns and amounts of these payments must be effeCH^v 
tive for their purpose. The payments must be properly related to the% 
personal service upon 'which thi^ are based, and to similar ipdrraarat i: ' 
benefit programs else'where in the economy. ; 

The retirement policies of the Federal (3ovemmen^ as employer, 
and the programs and methods by 'which these ^liciee are nuule j 
effective were last examined in the reports of the Committee on 
tirement Policy made in 1954. Since thoi numerous adjustments have 
been made in these Federal programs. 
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In order to establish up-to-date guides for use in the ezecuti'TO 
branch in comndraing proposed changes and further improvements in 
retirement plai^ I request that the ^ole structure of our r^rement 
policies be reviewed as to objectives, coverage of both civilian and 
uniformed pei-sonnel, benefit patterns^ financim soundness, and overall 
conmstency. 1 also request that survivor benefits available under the 
various retirement plans be examined in relationship to similar sur- 
vivor benefits provided under social security, Government life insur- 
ance, and other disability, death, and survivorahip programs. 


Accordingly, I appoint you to serve on a temTOrary Cabinet Com- 
mittee on Federal Staff K^irement Systems under the chairmanship 
of the Director of the Bureau of the Budget. The Committee is au- 
thorized to conduct such studies as it deems necessary to carry out the 
purposes of this memorandum. The Committee would submit its 
Mai report to me by December 1, 1965, and include in the report 
recommendations for any adjustments which the Committw deems 
necessary to make the rwrement systems fully effective and more 
equitable. 

Each member of the Committee will demgnate an alternate to rep- 
resent him when he is unable to attend Committee meetings. M^bc^ 
will furnish such assistance to the Committee as may be required in 
conformity with the provisions of section 14 of the Ad; of May 3, 1945 
(69 Stat. 134, 31 USC 691). Such assistance may include detailing 
of employees to the Committee, one of whom may be desimated by 
the Chairman to serve as its executive secretary and staff firector, to 
perform such functions as the Committee may assign. The Bureau of 
the Budget and tlie Civil Service Commission will provide administra- 
tive services to the Committee. 

The Committee may request information from the executive depart- 
ments and agencies pertaining to its work, and may invite the head 
of any Federal agency to participate in the Committee’s meetings 
when matters of special interest to such agency are to be considered- 

To the extent it deems appropriate, the Committee should consult 
with representatives of employee organizations and obtain advice 
from technical experts on retirement matters both within and outside 
the Federal Government. In arriving at its conclusions, the Com- 
mittee should take account of the views of all who have an interest 
in the study and the competence to make a contribution to it. 

This memorandum will be published in the Fedxbai, Eboisikb. 

Ltnook B. JoHNStur 

[FJEL Doe. 06-^1477: TOed. Teh. B, 1905 ; 10: St aj^] 
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